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Choose an opdon: 



Interpolation /Extrapolation h -310 



1. 

View market data and perform lnter|X)lation or Extrapolation based on 
sal^. number of employees or number of evaluation points 
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Projection 
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View market data and project monthly salary and annual renumeration 
after a certain number of months and a set rate of inflation 
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View market data and calculate your merit increase based on the generated 
rate of maM increasep perf(»mance level and monthly salary 



Graphical Analyses | — 316 



View a qualitative analyses of all the benefits and the companies position 
with respect to market data 
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JOB CODE 



PnONS 



HUMAN 
RESOURCES 



IS THE HEAD OF THE COMPANY'S HUMAN RESOURCES 
MANAGEMENT FUNCTION BEING RESPONSIBLE FOR 
SELECTION AND RECRUITING OF PERSONNEL, SAIARY AND 
BENEFITS ADMINISTRATION, TRAINING, WELFARE, AND 
LABOR RELATIONS? OPERATES WITH THE TITLE OF HUMAN 
RESOURCES MANAGER. IN MANY COMPANIES THE JOB HAS 
ALSO RESPONSIBIUTY FOR MEDICAL SERVICE, SAFEPT AND 
SECURITY. REQUIRES ADVANCED BlUNGUAL EDUCATION 
(18 YEARS), AND 5 TO 8 YEARS EXPERIENCE DEPENDING 
ON COMPANY SIZE. RESPONSIBILITY FOR OPERATIONS 
AND ASSETS IS AT THE PLANT SECTION LEVEL 
RESPONSIBILITY FOR SUPERVISION DEPENDS ON THE 
NUMBER OF PEOPLE SUPERVISED. 
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ACTUAL BONUS PAID 
VS TARGET BONUS 

(IN %) 




V7[ 50 - 60 (9%) 

^ 70 - 80 (73%) 

□ 80 - 90 (9%) 

03 90 - 100 (9%) 



NOTE: 

56% OF COMPANIES DID NOT REPORT THIS BENEFIT JOB CODE: 1 
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MONTHLY SALARY 



S COMPANY =28698 

ifflj AVERAGE =30184 (0.95) 

n QUARTILE 1 = 28698 (1) 

S QUARTILE 2 =29450 (0.97) 

a QUARTILE 3 = 31330 (0.92) 

STANDARD DEVIATION 
=2776 (9.2%) 

JOB CODE: 1 
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SERIAL 
NO. 


JOB 
CODE 


JOB TITLE 


MONTHLY 
SALARY 


AVERAGE 


1ST 
QUARTILE 


2ND 
QUARTILE 


3RD 
QUARTILE 
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GTE. REC. 
HUMANOS 
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30246 
(0.95) 


28756 
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